
Immigrants Create Jobs for U.S.-Born Workers

•	 Immigration	encourages	job	growth	across	the	United	States:	An analysis of 505 metropolitan areas from 
2005 to 2011 found that immigration positively influences job growth in metropolitan areas.1

•	 High-skilled	immigrants	create	American	jobs: Every foreign-born worker in the United States with a U.S. 
STEM degree creates 2.62 jobs for U.S.-born workers.2

•	 Young	skilled	immigrants	have	a	positive	impact	on	hiring: In 2014, the hiring of one young skilled immigrant 
worker was found to be associated with the hiring of an additional 3.5 workers over the following 14 years.3

•	 H-1B	visa	holders	create	American	jobs:	Every H-1B visa holder creates 1.83 American jobs,4 and the H-1B 
visas awarded between 2010 and 2013 will create more than 700,000 jobs for U.S.-born workers by 2020.5

•	 H-1B	visa	holders	are	particularly	valuable	to	small	businesses: Firms with fewer than 5,000 employees 
were found to hire an additional 7.5 workers for each H-1B worker hired.6

•	 H-1B	workers	complement	–	instead	of	displace	–	U.S.	workers:	Hiring immigrants often raises wages for 
U.S.-born STEM workers due to foreign-born and U.S.-born workers specializing in different roles. As employers 
use foreign-born workers to fill more technical or low-level jobs, firms are able to expand, allowing U.S.-born 
employees to assume managerial and leadership positions.7
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To Prove That High-Skilled Immigration is Good 

for America’s Workforce and Economy
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America Faces Scarcity in STEM Fields

•	 There	are	more	STEM	job	openings	than	unemployed	STEM	workers:	From 2009 to 2011, 1.9 STEM jobs were 
posted online for every unemployed STEM worker looking for work in the United States.8

•	 Employers	report	difficulty	hiring:	More than one quarter of science and engineering firms report  
difficulty hiring.9

•	 Jobs	requiring	STEM	knowledge	take	significantly	longer	to	fill:	Nationally, 43 percent of job vacancies for 
STEM occupations with H-1B requests were still posted after one month, as opposed to 38 percent of vacancies 
in non-STEM occupations requiring a bachelor’s degree, and 32 percent of non-STEM vacancies.10

•	 As	STEM	fields	grow,	this	problem	will	likely	get	worse: STEM occupations will see the fastest growth of any 
field between 2010 and 2020.11 By 2018, the United States will face a shortage of more than 223,000 people in 
STEM fields.12

•	 Recent	STEM	wage	growth	indicates	a	scarcity	in	STEM	fields:	Wages are increasing for STEM jobs requiring 
higher levels of education, indicating the demand for qualified workers is greater than supply,13 and across the 
country, high-tech workers have seen notable wage increases in recent years.14

•	 Employment	data	indicates	a	scarcity	in	STEM	fields:	In 2011, while the national unemployment rate hovered 
at about 8 percent nationwide, U.S. citizens with PhDs in STEM had an unemployment rate of 3.2 percent, and 
those with master’s level degrees in STEM fields had an unemployment rate of 3.4 percent.15 For many STEM 
occupations, including computer engineers, chemists, and network and computer systems administrators, there 
is full employment for native-born workers.16

•	 The	medical	sector	is	particularly	hard	hit	by	the	scarcity	in	STEM	fields:	Researchers project that demand 
for physicians will exceed supply by a range of 46,000 to 90,000 by 2025,17 and that the United States will face a 
nursing shortage of 808, 416 — or 29 percent of the needed supply — by 2020.18

Immigrants Can Help Fill STEM Shortages in America

•	 Too	few	U.S.	students	are	pursuing	STEM	degrees: The number of U.S. students pursuing STEM degrees is 
growing by just 1 percent per year.19

•	 Immigrants	are	more	likely	to	study	STEM	than	the	native-born:	During the decade between 2002-2003 and 
2011-2012, just 2 percent of graduate degrees earned by U.S. citizens and green card holders were in STEM, 
compared to 23 percent of graduate degrees earned by foreign students in U.S. universities.20

•	 Immigrants	can	fill	shortages	in	the	medical	sector: In the healthcare industry, immigrants are more than 
twice as likely to be physicians and surgeons as the native-born.21 In 2012, more than 24 percent of America’s 
physicians were international medical graduates, a population that is overwhelmingly foreign-born.22

Immigrants Contribute to America’s Economy as Entrepreneurs

•	 Immigrants	are	driving	new	business	growth	in	the	United	States:	Immigrants started 28 percent of all new 
U.S. businesses in 2011, despite accounting for just 12.9 percent of the U.S. population.23

•	 Immigrants	have	created	many	of	America’s	greatest	companies: Immigrants and their children have founded 
40 percent of Fortune 500 companies.24



•	 Immigrant-owned	businesses	make	huge	contributions	to	America’s	GDP: Immigrant-owned businesses 
generated more than $775 billion in revenue for the economy in 2011.25

•	 Immigrant-owned	businesses	are	employing	millions	of	workers: Businesses owned by Latinos and Asians 
employ 4.7 million workers a year.26 In 2011, one in every 10 U.S. workers at a privately owned company was 
working for an immigrant-owned business.27

•	 Immigrants	are	far	more	entrepreneurial	than	their	native-born	counterparts: Immigrants are more than twice 
as likely to start a business as the native-born.28 In 2012, 11.7 percent of Hispanic immigrants were entrepreneurs, 
compared to 10 percent of the U.S. population.29

•	 Immigrants	start	a	quarter	of	engineering	and	technology	companies	in	the	United	States:	Between 2006 and 
2012, 24.3 percent of the engineering and technology companies founded in the United States had at least one 
immigrant founder. In Silicon Valley, that rate was 43.9 percent. Nationwide, these companies employed about 
560,000 workers and generated $63 billion in sales in 2012.30

Immigrants Contribute to America’s Economy as Innovators

•	 Immigrants	are	inventing	the	products	that	will	drive	innovation	over	the	coming	decades: In 2011, more than 
3 out of every 4 patents awarded to the top 10 U.S. patent-producing universities had at least one foreign-born 
inventor.31

•	 These	inventions	are	growing	our	economy: In FY 2010, the top 10 U.S. patent-producing universities earned 
nearly $450 million in patent licensure revenue.32 Immigrant patent innovations between 1990 and 2000 grew U.S. 
GDP by 2.4 percent.33

•	 H-1B	visa	holders	encourage	innovation:	A 10 percent growth in the firm’s H-1B population corresponds with a 
3.3 percent increase in the number of patents awarded to the firm, keeping U.S. businesses innovative and ahead 
of the pack in competitive global economy.34

Immigrants Do Not Depress U.S.-Born Worker Wages — And In Fact, Often Boost Them

•	 Foreign-born	STEM	workers	are	paid	the	same,	if	not	more,	than	their	U.S.-born	counterparts:		
Foreign-born STEM workers actually earn $61 more on average per week than U.S.-born STEM workers.35

•	 Immigrants	increase	average	U.S.	income	over	time:	From 1990 to 2007, immigration to the United States was 
associated with a 6.6 percent to 9.9 percent increase in real income per worker.36 Researchers have found that 
foreign-born STEM workers coming to the United States may explain between 10 and 25 percent of the aggregate 
productivity growth that took place in the United States between 1990 and 2010.37 In the long run, immigrants’ 
productivity increases average income.38

•	 H-1B	visa	holders	increase	wages	for	American	workers:	A nationwide study of 219 cities found that H-1B-
driven increases in STEM workers were associated with wage increases of 7 to 8 percent for college-educated 
native-born workers, while non-college educated workers saw a wage increase of 3 to 4 percent.39

•	 H-1B-dense	industries	experience	higher	than	average	wage	growth:	Wage growth for workers in occupations 
with large numbers of H-1B petitions was substantially higher than for workers in low H-1B-dense occupations. 
For example, engineers saw their wages rise by 2.1 percent between 2009 and 2011.40
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•	 The	H-1B	program	can	explain	a	quarter	of	the	wage	growth	of	U.S.	college-educated	workers	between	1990	
and	2010.	An enlargement of the H-1B program could generate an extra 2 percentage points of wage growth for 
highly educated natives over the following 20 years.41

U.S. Immigration Policies are Preventing Economic Growth in America

•	 H-1B	visa	denials	are	costing	American	workers	jobs	and	wages:	H-1B visa denials in the 2007 and 2008 H-1B 
visa lotteries cost U.S.-born workers as many as 231,224 tech jobs and as much as $3 billion in aggregate annual 
earnings in the two years that followed.42

•	 Admitting	more	H-1B	workers	will	improve	wage	growth	for	U.S.-born	workers:	From 2005 to 2010, wages for 
college-educated, U.S.-born workers with computer-related jobs could have grown 3.2 percent more than they did 
were it not for the application denials in the 2007 and 2008 H-1B lotteries.43

•	 Our	universities	attract	the	best	and	the	brightest	from	around	the	world,	yet	our	immigration	policies	make	
it	extremely	difficult	for	these	students	to	remain	in	the	country	after	graduation:	In 2013, 56.3 percent of 
doctoral-level engineering students and 52.2 percent of doctoral-level math and computer science students 
at U.S. universities were temporary residents, a group with no clear path to stay in the United States after 
graduation.44

•	 Foreign-born	STEM	graduates	are	returning	home	after	graduation	to	compete	against	us	from	abroad:	One 
in three students on a temporary student visa who earned science or engineering doctorates in 2006 were not 
working in the United States five years after graduation,45 and this rate is likely increasing since immigrant visa 
backlogs have doubled since that time.46

Other Countries Are Welcoming the Talent America is Turning Away

•	 The	United	States	issues	far	fewer	employment	visas	than	other	countries:	Just 7 percent of all U.S. visas are 
allocated for employment visas — in other countries it’s as much as 50 percent.47

•	 The	United	States	is	falling	behind	its	competitors	in	welcoming	global	talent	and	international	
entrepreneurs: In a recent survey of developed countries, the United States ranked second to last — ahead only of 
Japan, a country traditionally closed to immigrants — in terms of welcoming skilled immigrants  
and entrepreneurs.48

•	 Other	countries	are	adopting	policies	to	attract	high-skilled	immigrants	and	entrepreneurs:	Unlike the United 
States, many other counties — including, Germany, Australia, Canada, and Singapore — have no caps on high-
skilled immigrant worker visas, clear means to legal permanent residency for these high-skilled workers, very 
low levels of rejection of intracompany transfer visas, and special visas for entrepreneurs. Meanwhile, the United 
States rejects the majority of high-skilled immigrant worker visas due to quotas.49

• In 2010, the United States issued only 6.4 percent of visas for economic reasons, compared to the U.K.’s 33 
percent. This makes the United States an outlier in relations to other developed countries.50
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